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Dear Sir,

we write to inforrn yorl thatPowersectorlliil 
couricir (pssc) isan Apex body;?:#[-,I'i? i?,; ?,$tr *n*;[ fl J;;[ t',.;"t : 

e n s i n e e rs a cross p o w e r i e cto r;

we have ou*l tYqporting power utilities in terrns af lntpraved.availability of reaclily
employai:le workfottu, 6'ig]neers rn.rroi;g apprenticeship in response to their
requirement.

Irr this regard-we would like to inform you that Adani Fleetricrty irturrrb ai Ls-r,r,,
&?urrihai (A'r'rt; on* oiil gr:.* ioilffi,.,ls or weri-tno*, Ar,ari Group, arr,:irr
the process of eng.1o",f apirenti.'o riuir*...riir,, Dip,oma'in rtectricat. AErvli. is;,:1iflH.J,?ffi; iHi,ff#trfl lbjT.ffi ffi#s 

rri L,uti o n ro nr ore rh a r 3 n i rr io,,

AEML in association with Power sector skiil counciJ (pssc) is launr:hing a unique
Apprenticeship proqru* i,, opiinnrii*j*"orr;rnio. 

rngineerr rtawe,rDistribution.This trainino woul-cr *p*t fia!iona]rv-*.rgrir.d 
revei --5 ,. eeriificatisn in

Junior Englneer Porarer riirt.,rr-{Jr; r;;Hl'oura. tn aciaition, rrainins wi, arso
orrer L2 weeks 1 cliiin[i11, csurse on .riest,t"*isar*ry anJ desisn
aspects of Elsctrical rnstJLtion;-Js i., ,.',*r; ;ilnJ'r, chier Erecrrir:ari',H#J?: ;f,,r:j; gffl#lffi;f ,,,X,i fli i *n a o iu *, *,n to o b ra i n s u p e rviso ry

This is a greaf
industry skills in
and alJied areas.

'opportunitv for-fregh Diproma*lre$rig1r Engineers to acquirea grouving sefior ano seet<:oir'oppnrtunities in power distributio,
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The details of eligibility tsnd terms are as under:

1 Apprenticeship Trainee Course
Title ',-."','""'..

Apprentlce$hlp in optional trade ol' Junlor Englneer
Power Distrlbution

2 No. of tralnees 30 per batch
3 Hiring for letbatch December 2019
4 Duration of Tralnlng One year (12 months)
5 Stipend Consolldated Rs.10000 per month
6 Training and Exposure The training witl comprise of classroom training,

practical trainlng and on the Job hands on exposure
and experience to different operation and.maintenance
practices in powerdistribuilon area of AEML.

7 Process of Selec[ion al Eau-iationatffit iiisipais in
Diploma Engineering (Electrlcal with minirnum of
600/o marks frorn a recognised Polytechnic under
AiTEC. with knowledge and ability to use
compulers for routine activities.

b) Eliglble Age band - tB yearo to 22 years as on
31.12,2019.

c) Selection Test & lnterview - The candldates
meeting the above requirement wlll have to
undergo computer based objective type aptitude
test followed panel lntervlew.

d) The setected candidates will have to undergo
medlcal exalonlnatlon as per rnedlcal standards for
the technlcal Job :role of the company, Only
medrcalry fit candrdates wiil be admrfted for
tmlning,

B Trainlng snd Assessment und
Certificatlon Methodology through weekly tests and final sumnrative

assessment tests * mlnimum pass marks is 70o/o

On the Job training * B months * consisLs of
exposure and gaining experience ln O&M
practices in 2-3 identlfled areas wlth regular
forlnlghtly assepsnlent by supervisor (s) and finat
panel lnterview, Mlnimum marks to be ohtained
for OJT 6la/o.

a)

I Certlficatlon oI ' 
SUccessfu!

completlon of ApprehUceshtp
Prygram ' ',, ,.

At the dnd of 12 months of bastc and OJT tratning
'based on the aggregate performance of 1l.a and 11.6
Wltfi mlnlmum of 6tr0/o nrarks.

10 Beneflts durlng Tralning a) Subsidisecl Canteen - Shall be as per nrles of the
company. CurrenUy facllities arc available at thc
trainlng centres and Ofi locaflons

b) Leave ,Bonefits * Shall be as per rules of the
company. Cunently, lt is at the rate 0F 1.5 day (one
and half date) of leave for every completed month
of tralning,

Contd.,....p/3
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Reward and necog-itiorr F';;;r-ffi;a T@#.me
to recognise the training periormance ancJ contribution
by tralnees demonstrating tarent and rneri[ at the end
of successful completion oi 12 months App*nil,=ril; I'Training, 

as under : '- 
]

Ia) Non-cash recognition Batch tooer _ I

ceftificate of nrerlt by the company, Ib) Lumpsum cash rewerd - Baserj r:n Certification Iof successful completiorr of Apr:renticeshin IProgram: 
I

li) Rs.24000 for trainees with final aggreqate I

scope of glo/o and atiove, Iil) Rs.2C000 fortrainees with finalagqregate i

score of B1o/o to g0%. - 
Iiii) Rs.16000 for trainees with f,rnal aggregate I

scope of 7!o/a to 809/o. Iiv) Rs.B000 for tratnees with final aqqreqate I

scope of 61.010 to 70o/a. - 
I

lLz General a) The selected candidates wtjlliave lr0 rnak€ theJr
gwn.anangements for stay, boarding and
travel arrcngements at Mumbai, Company
does not provide any such facilities,

b) Training is on 6(six) days a week hasis for
entire duration of training in the company.

c) During the on the job tralning, tralnees ,., j

have to work jn three shitu-inctuding nigni Ishifts, I

13 | _Opportunities--for app?enJiE
I Trainees

a) rne apprenticeship trainees upon succesiful
completion of training and certification and based
on meilt opportunity for AEML,s one year ,Fleld

Englneer Trainee (FE-D scheme, on ' fixed term
appointment ' (F-fA) in the company. Upon
successful completion of FET program, tney witi Ue
considered trased on merit and company,s
requirement for absorption in regular employment
In 

^Supervisory Cadre ln Netw-ork l4anagement
{O&M) area of power distrihution,

5) The apprenticeship trainees can also look for jobs
ln other power utilities and allied secLor based on
thls tralning certificate.
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we write to request you to kindly circulate our requirement and help us mobilizeat least 150 potential candid;td 1rn fire-raticr of 1;s) in order to enable us tocottduct the se]ection process,, t11)ch.i;ilr"iv to ous;n*ui*o be.ween LB-,LDecernber 2019' 

. Yo'' *uv iinoty aavise'iriu potytechnic 
-iotteges 

w*h goodcredential and 
11nti1,u to. response to us with trre iist anJ uio"outa of desirou.scandidates, meeting t6e auoue i*qu-i;ffi#; t4.Lz,z[rg to enabre us compretethe screening ana fllan the ierecilon proc*rr ilt*een tB-21 Decernber 201g.

we look fonruard to your valued support, for which we shall be grateful to you.

-_--f9urs faithfully,

tVlnod Behari .
Chief Executive Officei


